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Building better homes and communities,
employing local, buying local, Territory proud!
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We are a passionate, Northern Territory based a strong commitment to continually support Northern O U R \/AL U ES
company that has supported local industry, Aboriginal Territory enterprise and initiatives.

communities and regional development for more RESPECT EVERYONE EXCEED EXPECTATIONS

e TP F - The team is a woven fabric of varied skill sets and ; .
ERED L9 LS, Ve SEREEle 1D i Gerstieiem e qualifications, that when blended together ensures we We appreciate and We do the little things that make
residential and commercial buildings across Central

' [ ' ' iversity. a big impact.
Australia, and we have significant experience building are able to provide the highest quality service end to end celebrate our diversity. g imp

in remote areas of the Territory. on every project. DREAM BIG, ACT LOCAL FIND A BETTER WAY

Harvey Developments NT was founded by CEO, Peter We set ourselves high We are glyvays on Fhe Iookout for a
Harvey and his wife Jennifer Harvey in 2010. Since then, expectations while remaining more eficient and innovative ways
the company has grown to over 30 staff with depots a trusted, local organisation that of doing things.

located in Alice Springs and Tennant Creek. supports the Northern Territory in
all that we do.

The company has stayed true to it’s local roots through
its strong company culture, dedication to core values and
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OUR COMPANY
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REDENTIALS

Certificate IV Building
& Construction

Qualified Carpenters
Qualified Plumbers
Qualified Painters
Qualified Tilers

Heavy Machinery Mechanics
Apprentice Carpenters
Apprentice Plumbers

Trade Assistants

Machinery Operators




PETER HARVEY

CHIEF EXECUTIVE
OFFICER

Qualifications

25+ years experience in the
construction industry

Licensed building practitioner
Certificate |V Building and
Construction

Business Acceleration Program, Uni
SA and Australian Centre for
Business Growth

GRAEME WILSON
ESTIMATOR

Qualifications

25+ years experience in the
construction industry

Business Acceleration Program, Uni
SA and Australian Centre for
Business Growth

Diploma in Building Technicians

SHAUN DWYER
OPERATIONS MANAGER

Qualifications

Over 8 years experience in
Construction Industry

Cert lll Carpentry &
Project Management

EMELYN TERTE
OFFICE MANAGER

Qualifications

Bachelor of Engineering Science
(Civil & Structural) — Currently
Studying

Charles Darwin University

Certificate in MYOB
AccountRight Version 19

ALl BIN NIAZ
PROJECT MANAGER

Qualifications

Master Business
Administration (MBA)

Charles Stuart University

Master Professional
Accountancy (MPA)

HOLMES University

SOFIA DALERE

ENGINEERING
DRAFTPERSON

Qualifications

Bachelor of Civil Engineering
St Luis University

Cert OHS/WHS — Currently
Studying



WHY HARVEY
DEVEOPMENIS?

We are a local company, employing local and
supporting local.

r" '—Y" We are passionate about creating
., ’ employment opportunities for our Aboriginal
‘ £

people and local Territorians.

—

Our qualified and skilled team can handle
every process of your job from start to finish.

We use state of the art project management
tools and systems ensuring your job is
organised and delivered on time and to
budget.

We are transparent. High level
communication with our clients every step of
the way is how we operate.

We work with you. We believe collaboration
is key to any successful project.
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We own all of our heavy machinery and equipment EQUIPMENT AND MACHINERY ASSETS:

meaning we are agile to move quickly and easily across

the Northern Territory to tend to any size project. « Volumetric Concrete Mobile « Skid Steers
We employ a full-time heavy machinery mechanic and road train RIS Rl * Forklifts
driver to transport all materials, machinery and accommodation * Road Train « Excavator
camps to and from site and tend to servicing of equipment. All of « Fully serviced camp
; . * Rollers

our men have access to 4WD vehicles that are safety tested and accommodation for 25
serviced regularly for remote use. We have provided training to people, featuring kitchen, + Backhoe
multiple employees to receive their licenses or qualifications in: ablution & laundry - Tractor

« Machinery Operation and crib room » Telehandler

« 4WD Off Road driver training * Trucks and Tip Trucks - Trailers

- Heavy Rigid License « 20 Utility Vehicles
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Our team is skilled and equipped for a range of civil works and
are fully mobile to complete complex projects in remote areas. We
routinely carry out the preparation of building pads, movement of
soil and large concrete pours using our state-of-the-art Volumetric

Concrete Mobile Batching Plant. Our qualified machinery
operators are full-time employees of the company.
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We can only deliver the best for our clients if we work by
the best methods in our company.

Through our commitment to continual improvement and innovation, we
have implemented a top tier digital project management system that
allows us to plan, organize, manage and report on our projects from
wherever we are. It also means our team working remotely has access
to all project information in real time via their smartphones and tablets.
This way of operating ensures we are eficient, transparent and can
easily communicate information with clients and our team.

Safety is our top priority within our company and flows through
everything we do. We have sophisticated reporting and communication
systems to ensure risk is minimized and recorded for every project.

WAYS WE LOOK TO MINIMIZE
RISK INCLUDES:

» Regular toolbox talks

» Continual training of staff

- Digital project safety checklists mandatory for staff to complete
» Implementation of risk and safety documentation

« Detailed safety reporting at quarterly staff meeting

 Strong leadership from management team in doing things right

GllﬁN WE DO THINGS,
WE DO THEM R?I—g
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MATES IN CONSTRUCTION NT:

We are proud to be an industry partner of Mates
in Construction NT. The organisation works hard
to educate construction workers to reduce the
rates of suicide in our industry.

Every year 190 Australian’s working in the
construction industry take their own lives; this
means we lose a construction worker every
second day to suicide.

Construction workers are six times more likely

to die from suicide than an accident at work.

We take these statistics seriously. As such we
have provided General Awareness Training for all
our staff through Mates in Construction, and will
provide further training opportunities for them via
the Connector and Assist courses.

A\
MATES

in Construction

Harvey
Developments

Melanie Mutch, Presenting awards
at the Gap View Cricket Club.

Gap Community Childcare Centre Alice
Springs new adventure playground.




‘Building the Bush’ is an Aboriginal Employment

and Training program implemented by Harvey
Developments to grow employment opportunities for
Indigenous Australians in the Northern Territory.

We are proud of our history in building strong relationships
in the communities in which we work and the outcomes
we have created in employment for Indigenous people in
Central Australia.

Our goal moving forward is to continue our work in this
area to better support our Indigenous employees to ensure
they have the tools and mentoring necessary to see their
training through and go on to become leaders in their
trade. We also want to ensure we leave each community

SUILDIIN

HD

Building the Bush

we enter stronger than when we arrived. We hope that
the training we provide to individuals across the lifetime
of a project, helps them to better support and grow their
community.

“Leave each community we enter
stronger than when we arrived”

We have a vision that Indigenous led teams will be
operational within our organisation in the near future,
and that these leaders will become role models and
mentors for the next generation, creating a positive
cycle of success.

11/ BUILDING THE BUSH



W
HARVEY DEVELOPMENTS

www.harveydevelopments.com

MASTER BUILDERS

NORTHERN TERRITORY




